Al-Ghari Journal of Faculty of Administration and Economics Vol. 18 (No.1) 2022 Pp. 233-249

Al-Ghari Journal of Faculty
of Administration and Economics

alriall cagdaiill oY) e LSl 5 el (s gisall 5208
83 sanall dalall Y Sladll ) o3 S 58 8 cplalall (e die o) Y Ll Cuny
il lall me daal rEaldll @Y e ae sl
48 <) daala [ LY g5 laY) K 48 S Aadla /oL@yl 4 5 laY) 4

Sl |

sl laslals LnlulSaily Guel ) (ssieaal) 3l ils (g5in padin () Ciadl) gy
elal Aol Aahsia¥) ohal) saladly alicadll ool oY) 8 (Asgall 8LY) , ead
el pead Ly 51LS AL uall aaie) a8, (Al daluayl el due LaaY) Al
D) Bls S (an) (AalaY) c¥sliall Aalall )il A3 A Cplelalls Canll adine Jiiy
(200) casls dglydie due las) an sl (421 ) aore @l Jdl)y cbalilly oISyl
dallis i) 145 Liy (e il 3583l 45580 6 cplalad) e slaiad 210 ao3s8 3 cluatioss
Uars (i B A yee Bead clllia (o danaall cilablly dolail) il candly Slasy) dalasl
i) )31 Lol ey i) (3aail (el (ggianall 5ald Lgiag Lipaal) Loabidll LalasY)
SN Gains 8 e (sine Gl (gt B8 il o Gaadl Julat il el LS ol
GG selus of oSa A ALY Jaad) e dand) 8 Al Ll Jaas g altiaal) aidal)
Balodl) 3 Afan) Qi) ey 3 Gand) (ald 38 ¢ phtiall oaanl) oY1 3akaT 8 Al
clinl) calatill o)3Y) (aal Gualad) (ggicnal) 53L8 dani iy Abicialls

Loyl leasill e 230 i Lo ey daadl il ale] das bl cjglal g

RN 644.1::.\43\ V) ayas A agud )lie b el (sgiall 8aL8 alan) (S B)g e

Abstract

The research aims to diagnose the level of influence of the leadership of the fifth
level and its repercussions with its dimensions (personal humility, professional will) on
sustainable organizational performance in its dimensions (economic sustainability
performance, social sustainability performance, environmental sustainability
performance). In the Ashur General Company for Construction Contracting, one of the
(421) formations of the Ministry of Construction, Housing, Municipalities and Works, a
random sample of (200) respondents was selected, as 210 forms were distributed to the
employees of the said company, among which 145 were valid for statistical analysis and
proved Theoretical results and survey studies that there is a knowledge gap in the
adoption of some modern leadership styles, including the leadership of the fifth level to
achieve positive results, most notably sustainable organizational performance. The
guarantor that can help Iraqi companies achieve sustainable organizational performance
Research on some modern methods of leadership represented by the adoption of the
fifth level leadership style to achieve sustainable organizational performance.
The results showed the validity of most of the research hypotheses, and based on them,
a number of recommendations were formulated, the most prominent of which is the
need to adopt the dimensions of the fifth level leadership as it contributes to enhancing
sustainable organizational performance.
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