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Abstract

This study aims to clarify the effect of humble leadership represented by its
dimensions (self-awareness, appreciation of others, openness to comments, low focus
on self, self-esteem, and transcendent self-concept) in reducing organizational aging
represented by its dimensions (organizational aristocracy, organizational accusations,
organizational bureaucracy, and decay) .The study started with the problem, which
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included several questions, the most important of which is whether there is a need for
a humble leadership that takes quick measures to prevent or reduce the negative
impact of accidents and the failure of the organization in question to reach old age, or
save it from old age. The study population included all the workers in the three
branches of Al-Rasheed Bank in the holy governorate of Karbala, who numbered
(152), as the questionnaire was used as a main tool in collecting data and information
necessary for the study, and it was relied on a set of statistical methods available
in(SPSS V.24 programs; Amos V.23; Microsoft Excel 2010) for statistical analysis
and processing of data. The study reached a set of results, the most important of which
is the existence of an inverse, statistically significant relationship between humble
leadership and organizational aging.

Key terms: humble leadership , organizational aging , Al-Rasheed Bank.
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Absolute 0.074 0.078
Most Extreme Differences Positive 0.074 0.078
Negative -0.072 -0.076
Test Statistic 0.074 0.078

A\

289

——



Al-Ghari Journal of Faculty of Administration and Economics Vol. 19 (No.1) 2023 Pp. 279-300

Al-Ghari Journal of Faculty
of Administration and Economics

[ Asymp. Sig. (2-tailed) 0.200¢4 0.178¢

ouSoil) Aalall Jalal) jLa) : Lol
Aol il agh aa 3ilgE ST aaf Ganlie cul€ 1Y) Lo LY (saSall bl ddasll Cislod i) adi)
oailad b i A Chsidl e Glesene gl waat gakal) el st Jolay 3 ¢ Sl el
(Teo et al.,2013:2) (Aul<l churiall) Jalsall ol doylatll a5l aaas S i) culall — sl oulal
LS (Amos Version 21)  JlasVl zeill Lo ool lalall sl ela) & Gl sl
;b
:daa|giall BaLAN el (aSeal alall Jalasl) —1
Ligina s gaan il (0.40) Lo cijslas B (uldll @l dplnall hoatill paen o) (3) sl e ey
Ligina (goinn die (2.56) (e S Ld) il (2) dsaad) 8 5plall (C.R.) daall dacll a8 I kil e sy
Jaans iy (4) ehal aay bl chdige ) Zailly L) . Lgiaas Cilalaall 23a (gan I udo 1385 (0.01)
baclal ddgin lgaes O il lgin dpddl cplall GlBle e sl ebiadl chaal duabal) eUad¥l o
e o ey @l sasy il e Jle g o la 8 Sl z3sal) Gl @l ol daaddl ol
ol dS due b sl diw e dese 53 (19) (el dealsiall saLal

daalgial) BaLAN piia Gabiial gaSsil alall Julath) cilalea : (3) Jssa

STAVEN <--- A o 0.711 0.790 0.104 7.574 il
STAVAN <--- PRV PN 0.507 0.589 0.110 5.365 falalel
SA3 s PRV 0.863 1.000
(O VAN <--- CnAY) jal 0.731 1.192 0.191 6.232 folalel
(O VAN <--- CnAY) jpals 0.724 1.124 0.181 6.192 folalel
o)l <--- CrAY) pasi 0.608 1.000
S <--- Cliladl) o ALy 0.669 0.756 0.099 7.645 falalel
STP2 R Cliladl) o ALy 0.641 0.736 0.102 7.195 falalel
Skl <--- Gliladl) e ~LdN) 0.829 1.000

BEZ <--- | cldl o gadddd) sl | 0.684 0.984 0.149 6.604 ookl
B2 <--- | @il e paddda) Sl | 0.813 1.235 0.166 7.445 Fxx
B < | @l Jo jaddia) a8 | 0.705 1.000

S I <--- <) af jia 0.779 0.911 0.102 8.923 S
SV <--- <A o) sia 0.804 0.879 0.095 | 9.266 *okk
Sk <--- I af sia 0.794 1.000
TSc1 I (abudiall Y o ggda 0.707 1.264 0.236 | 5.365 Hokk
Il <-- (rabediall ) o sgda 0.953 1.729 0.296 | 5.838 L5
Lokl <--- (abudiall Y o ggda 0.504 1.000
{ 290 }




Al-Ghari Journal of Faculty of Administration and Economics Vol. 19 (No.1) 2023 Pp. 279-300

Al-Ghari Journal of Faculty
of Administration and Economics

B < | il il asgde | 0598 | 1142 | 231 | 4933 | *** |
.(Amos V.23) gl Glajda 1 Hadll

P daalal Adgandl) il o) alal) (ulatl) —2

¢ 5@ (5) dneanll kb)) ) (& daejd alal Al PlA e dpelatil) A3 30d) jete (el 2
0o ol M L By (5) Plaacally ¢ 3@ (5) daaalanill Aaligyll ¢ 52 (5) duadanl) cllg¥) Jols
vie 4y ellyg Digins cast lgmnen Ol ¢ (0.40) dus ciglas 88 dojleal) dabeadl s of (2) IS
Ligina (S die (2.56) (o ) gl mamil (4) Jsaall & sallall (CLR.) daall duall a8 dailie
Agiras ciladadll s3a (gn N e 13 (0.01)

Janll Chdge o dad ehal g mlll el a8 3sall dalae chdge I Ll W
¥l b g ¢ gl Laadall Joall saelal Ldgies il Lawa oL (Modification Indices)
Ao el dan)h Gally Bpalanl) 4353080 uiie o 55 Lee diladl (g dle (s5ie Lo Sla 3 IS
- Ablie ChE Geeds (el gie JS

gl rEJM‘Jﬂ””r‘J‘H‘ G% 20 ;Ba C‘_a_ 16 M_ 35 55)
274.779 (X2) 45 g 5] a2 1 i

144 (DF) 4o S

.000 (P-VaIUE) 4 piaall 5 ghuna

1.008  (CMINT44) Cadd a o) sad)

.048 (CF1) el Aaidasdt 525

049 (IFT) 3 5l it 5

932 (TLI) sty 240 e

078 (RMSEA) ooy sl Usit Jaw sl oy 1 i

o8 88 Syl 86 m 73 =
E 8 DE 7 -

27 i 53 20

a7 DE2 “ .. n RA i
2 8 ™ 0 24

o16)—o-{ o1 | [oes [<—G@o

Luaaliisl) Lol d g psl!
oB
6/ 7a |53 \06N0

lons|lon| als”oaz| oat]

dpalanl) 43 gadll il S gl Sl Gaall (2) J<all
AAMOS V.23 zali y Gl e 1 il

291

——
 —



Al-Ghari Journal of Faculty of Administration and Economics Vol. 19 (No.1) 2023 Pp. 279-300

Al-Ghari Journal of Faculty

of Administration and Economics

S.R.W.

Estima

te

S.E.

<——— akuy ddmay) 0.720  1.000
”‘ <——— | Leku AkpEay | 0.905 | 1.385 | 0.117 | 11.846 | ***
! <———  Lekm AmpE.y  0.827  1.143  0.114 10.073  ***
NOARN <—- | ioswimay | 0817 | 1135 | 0.116 | 9.759 | ***
- <———  Lemmiims.y  0.812  1.085  0.112  9.678  ***
DRADY < | dwsvcugmon | 0.818 | 1141 | 0.119 | 9.508 | +»*
- <———  haamclewds 0.797  1.118  0.119  9.365  ***
DRASE < | soswcueno | 0851 | 1.327 | 0.133 | 10.001 | ***
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