Al-Ghari Journal of Faculty of Administration and Economics Vol. (special number) 2022 °P. 729-750

MallB¥1g 5% AudSt ot gud! alad! patgdl 239
;7 | (@t @ §ya¥lg SaLailBY ) ladadilt 51319 deluilud ! et 51218 dead o1 5 yit)
) el §

kil g wibiodd! . didlel em@bit Jod 0 e kel 5] pb) G o] s
oSl Aol (§ el it il e 515 el Gy
The strategy of enabling Iraqi women to assume managerial leadership positions...

Challenges and Features Study of His Analysis of the Views of the Women Faculty
at Kufa University

Gousall ) min alid 30 Lsal) Gupiall 11430 aud
M. M. Hayam Hasan Zabr Al-Mousawi
Ad<l) daaly — LBy BylaY) A< — Jlee¥) By acd :Jandl dga
Employer: Department of Business Administration - College of Business

and Economics - University of Kufa
hiamh.almoussawi@uokufa.edu.iq : g ¥} Jaa¥)

i plad] G 1903 Gl bt Dt : (2) el gouut]
Jhousd| 8310l outd -Gyl — Sk il Gaiall a2l

Al Hussein Ibn Talal University - Jordan - Department
of Business Administration

n.twaissi@ahu.edu.jo

Srimsth |
Gl aall J B 8 el sl a8 el S Al ) e Gy wall Al i g
il 8125 el Taaie 05 S31 ¢ Apla¥) aliall o5 e LS5liie ol il sinalls
Al Jodladd) S 8l salo )t 1y e Uadgail ()00 Lgy 12U IS ol ¢ 4)laY)
Dsma ¢ Coall AC e Jlgas Tay + laslsll e Abes (33 PLA (e b1y A gally aalY )y
o Gkl Lgullay Layili Lgnaal (g5ie pand i ) Lgbila) caags ¢ A6 e 2ans e
e a8y A daalay Gupaill L elacl (e Bag e e Iy 8 Lo ¢ ddula A4y
s (ssia 2 pan L gaal Cila 8Vl (e Ao gene Guint ) A uhall e g A ((86)
obmaly (Lastaly oY) Al coaalial) (Js5 e A hall s all oo Sal ali W) aslal)
LA any) clgaV) Aast g ¢ A dhall sl ¢ <o Aailn W) A smalall Al Al i) (52 s

e/

729

——


mailto:hiamh.almoussawi@uokufa.edu.iq
mailto:n.twaissi@ahu.edu.jo
mailto:n.twaissi@ahu.edu.jo

Al-Ghari Journal of Faculty of Administration and Economics Vol. (special number) 2022 °P. 729-750

MallB¥1g 5% AudSt ot gud! alad! patgdl 239
(315801 b &1a¥1g Sakal¥ ) ladadiilt 3131 Doluiuad dgecllt 3118 dgad 1 5,001)

zeie Auhal) et uly (bt ) Bl 2 is Pla (e Slaglaally bl Lallesy Joalail
LSha) oS Lo sl el oy ¢ dlilas de sl 3l (b (sl Jdally Q3L sl
Al Caagly ¢ ASganall Ll cpls angl 28 Slaaa¥) Jodaill mils e ilSy Lalis Lgasiy
Aol Callagl) 8 Ahal) sandl (S dailind 51Se Luey AT dalanl Al 0555 oL
LI Jaall 3 Lginaaly dhall (pan calludy slads A s el

daly (b (Gomeail) meyall) jalsl) ¢ dpiladl) Aall) ¢ CuSall) Al ¢ Al clalgl)
PEPI]

Abstract

The study aims to identify a strategy for empowering and building the capacity of
Iragi women, and to overcome the challenges and consequences for their participation
in managerial positions, to be an active and leading player in managerial positions and
to assume their rightful place as an honourable model for women's leadership in all
local, regional and international forums through the achievement of a range of
priorities. The problem of the study began with a number of questions, the purpose of
which was to diagnose the level of importance, impact and applicability of the study
in the application environment, which consisted of a sample of the female teaching
staff at the University of Kufa and was defined as (94) teaching. The study sought to
achieve a range of objectives, the most important of which were: To determine the
level of awareness of the strategic university institution to enable Iragi women to
assume managerial leadership positions and their dimensions, to test the extent to
which the strategic university institution has adopted the empowerment of lIraqi
women, and to use statistical tools to analyse and process data and information
through the distribution of the questionnaire form; The study used the existing
research approach and remote analysis as an analytical survey, between most
dimensions reflecting a different perception and orientation. The results of the
statistical analysis created variation in the sample being examined. The study
recommended that the university institution be more aware of the importance of Iraqi
women's empowerment strategy in leadership positions and of the continued
dissemination of the culture, dimensions and methods of women's empowerment and
their importance in managerial work .

Keywords: Empowerment Strategy, Women's Leadership, Women's Teaching Staff at
Kufa University.
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