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Abstract

The main objective of the current research is to find out the
relationship between green human resource management practices and
green organizational identity, by diagnosing levels of interest in human
resource management practices and green organizational identity systems.
The research started from a realistic problem represented by the necessity
of immunizing the researched company for its green organizational
identity systems as a result of the great challenges it faces in its daily
work, represented by the difficulty of business that leads to the continuity
of its business, which requires attention to the development and
perpetuation of its practices in a way that enables it to strengthen and
develop its organizational identity in order to be able to face those
challenges.

The importance of the research was the importance of the variables for
the Plant under study, as this research could contribute to the
development of its green human resource management practices, as well
as the maintenance and strengthening of its identity systems by adopting
the recommendations that will be presented by this research. By
reviewing studies related to the wvariable green human resource
management practices, we find that they focused on three main
dimensions of its development (green employment, green training and
participation, green performance management and compensation.( As for
the review of studies on green organizational identity, we find that it
focused on two dimensions (green innovation and green innovation.(The
research will adopt the descriptive analytical approach by explaining and
describing the intellectual contents of the study variables, designing a
questionnaire for this purpose, and then analyzing it statistically using the
statistical program (SPSS) to reach conclusions and recommendations
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that will help the research organization in strengthening its organizational
identity systems.
Key Terms: Green HRM Practices, Green Organizational Identity, Ain
Kabir Cement Plant

tdaddall

Jeailly Cunatll ool W& ¢ppially (golall QR B dejen Baall JleeV) dly jam
G ol s ol b ) pasall ) LSV Legle cijn olalll e lal)
Aol At ae Adll ) (e dall Cipgls a8 ¢ Gl page asll Aasyall Blal)
Oy -+ Al el bl ) Ailedll 8 g5 S Al sasal) e ) <ol A
Oe el Cigaly ¢ Al gl dadiie ClS elgu ¢ Allall eladl paen B Olall) (e sl
s ey ¢ Al Gavay dalin) sad leag S Jleel Joaad diled allally bl
& el Slalat¥) Loy of - ehadll lujlaall slaieY dale s ) sseall Cels
G Apdll Hlsall Hla) piady GIGAEN Lawdlil 1d Haae il dpdall Slsall Jlas
& Al dalaiall Glelaa¥l e s Vo230 (et 5 ¢ delain) el 58 Gl
dpidl Dlsall 5l plhaae ek hasas (Blai gus¥) il Slsall Lan by 3l
Gl L Al Gagladl paadl) dag e dpddl lsall ) Lyl (HRM) chpasd)
Glalaiall alaiel o) 3 (ASsbadly Ao sl Culgadl ) ol ¢l padll duadanill 4 ggl) Aaslia
Usas Dyal iy Aol Lpeaally 4l Lgllee) Slail 3 et 4oyl lgall b jlas
Gl Jlaad draalial) laldy) g .colabiidl oda lgale 3S555 dasia 568 LY @l
Ball e Llaall Luulid bylie) Ky Lyl Slgall of i) il 3lsa) o] b
cBaas Daalat Clujlas i vie Juadl J< LAY deal (530 agdly cladaiall dudlal

el ) dagall paialsall e ity Al Cgll & chpadl) dpadanll digell duh ()
sliacl iy (W o L&) elpadll duadanl) Lisgl) Liied 3 Clebiall 8 Ll duel
o ol g daadanl) Lisgll o) Lasg + (e 3 agiliSobu Jaay Htia <8 dalaial)
sgall s PR (e Sand) s Loeal @y Ligaall 4S8N gty @l (A Golalad)
colpadl) Apalatill Liggll Sohan e Jony o3 elpmdll Loyl 3ylsall ))a) lujlen e




Al-Ghari Journal of Faculty of Administration and Economics Vol. (special number) 2022 "P. 1419-1434

1Py (PRATEY (i USRS (PSP {F ¥ )
(15801 b 613319 SakalB¥ | ladaillt 3119 Balubbuud) et 51518 dgad 1 5,401)

____________

ol ¢ mdV) Cabigll) labal ehamdl) Load sl la) clujles Jias

salaic) A3al (Ko 6 ol (@limgailly uzmdN) elaY) 5yly) celpadld) AS Ll

AN b (aY) IS ¢ mdY) o) Loleh ehadl) dpalanll disell el
ot Calaa¥) sty & gadd)

Gl daagia oY) Giasall
(alaaY 1y LranY) (RSt Abiaially anll Aha) Ll Jol e Gansall 138 b
il ainag Al Choleally Sl illy Gandl b adiaal) ggial) ) ddLaayls

raagd) A< [ Yy

a] Aalnn) ol Ladle Caglie 52l ellia cul€ cduall ALY clgiad) sae e
Al s ) el ) Leliall gl s dald i) Ll Gy clelaidl e
Clileadl ey Ll Slale 25l Bl zidll 5m maal Je¥l dle & Gllag
3] cdalill bl 8 A3l daleid) JSLaW glol 8580y cdabaillly oaslsiSll slaeYly
O gealy - BIYL Aabid) Aaddl) Guuady Adhally sl ) ciledial) g las
Ll Baa aiie ol Baaiue G9S0 o) Bganall dadaiall lgiay Gilabaiall e (559 pall
Bigeay dyslhaall Jlee¥) Sladl e 3)aally spall (sShiay dale Sl gl Pla
O les (oaaB elig Badie bl 2SNl IS cAiglhaall Claalsall Cruns dagaia
Cisllang aga al lungs uias Ol ciladaiall i sasase culS oy shuiadl) diandanil duggl
) Gleabaiall o & Dgasall dabaiall o) 0581y clabaiall Jahy Jlae V) 8K 20 o
Ll i bl dale o Cagigll bl 1A Gl sla b dege dedd a3
gds cApalanll Cila¥l 3aat lo Lalall Akl sda 3 cplalall cladll dueanl
o< le e el Ll Lol Ylas (58S e Chien giad) Gl adicl
rdslally Jall Gl A oy
(sl aalaiil) diggll aes (B abled elpadl) Ayl lgal) By Cillas Ja)

{ 1422



Al-Ghari Journal of Faculty of Administration and Economics Vol. (special number) 2022 "P. 1419-1434

1Py (PRATEY (i USRS (PSP {F ¥ )
(15801 b 613319 SakalB¥ | ladaillt 3119 Balubbuud) et 51518 dgad 1 5,401)

____________

Gl dsaa) [ Ll

Ayl sl Bl Sluslen sk daldll Jilugh aal a3 b Gl daal (S — 1
Akl chndll Buwlifl) Augel e b dlal L L 0pS Al ebenal
Higaal

ped (A shpadll Lpal dledl Bl Slusles pedai oo Je Capanll & Ll =2
gasell A slpundl) dadaill dusgl)

Aaag B 40)S8 dul)yg )shaies diaWls dujall caloSa) 28, -3

o€ olaal e doan (3 elpisl) il Slsall 51 Sliles poiase dsaa) ol —4
el Jaall iy 8 lyanty 5,291 8391 8

Gl cilaa) [ GG

(e Ciaw pliad) (b shpadll Lpadl sl Blal Glujles gl Jiluy st -]
Al Jee o o) 56 L 06 S (88

ehpadll Laaatill dusgll 8 ehpadd) dnydll Slsall )3 Gilijlen 53l g2e jlaa) -2
Aabaiall 8 plalall ohpmdl) dpadanl] Lsgl) gt Lo oyl =3

598 A Bl daliiall ehpdll L8 lsall Bl Gljles @it A Gl —4
Je¥l Slail (A agha G Ao aclid aAlly calelall shpadll duaidamll dgql
gl

el i) Jabadal) [ e,
i I dagall daled) paladll e 220 M 2L ol bl sl Gl aciel
i) iy Gl bS] uaiall (bl dupaidl 3)lsall 3la) ilusles) oV uiall
isell) SBY Laiadl W ((Mousa & Othman, 2019) jaadll (A liwl salad
Chen & ) Jaadl 1) 2liaYl sabe sldiel &g adlill uital) e a8 (ehpadl) duadasll
A8 Canill 3 dieal) CilaaY) (38t ) A sley) 3aa3 dal (59 (Chang 2013
On B ADle G (g slial (1) JKaN b LS Ganll i jé Labada Sacls (gl

NGIEN Pt S




Al-Ghari Journal of Faculty of Administration and Economics Vol. (special number) 2022 "P. 1419-1434

1Py (PRATEY (i USRS (PSP {F ¥ )
(15801 b 613319 SakalB¥ | ladaillt 3119 Balubbuud) et 51518 dgad 1 5,401)

l Apaall) g5 J _L shadd D 2sal ) Slslas

L =1 B
{ yaiy &\ Y ] _pady -U‘ <1

9!)4&\ ASJU:AI\J _.n'_)éﬂ\

pady) leay) . :
Homtek ] claadly i slaY) 5

Gl i) aladal) (1) Jel
réagl) il [ Luals
laabaals shpadl) Aoyl 3lgall 50 lujleal digina il ABDle gay rdpni)l) dua il
Il e jal) il il Lgie g yitig colpmdl] dnadaill diggll 3

dpanlanil) disgll 8 sVl Cadagll digiea A0 ADe 3gag 1 Y] due il dacadl -1
el padll

Aosgll b ehpmdl) AS)Lally il dgien B AN dgay ASGN Ll a2
celpadl) dadau

b Slmgailly V) el BlaY digiea il ADle dgag AAEN Al L@l -3
sl pmall duaidail 4sgl)

1424

—t
| —



Al-Ghari Journal of Faculty of Administration and Economics Vol. (special number) 2022 "P. 1419-1434

1Py (PRATEY (i USRS (PSP {F ¥ )
(15801 b 613319 SakalB¥ | ladaillt 3119 Balubbuud) et 51518 dgad 1 5,401)

____________

Gad) (ubike | Ludlu
o) (1) Jsaad) L3 5683l alaaall I 2L candd) (ulibe slaie)

Suadl il e | dssdl) b Lyl clpiciall &
6 SadY) ki gl
Mousa & Ay ol )lgal) 8)lal lisylaa .
J-EN]
Othman, 2019 ‘wm‘i sl duad
7 a2l el 5l 2 -
iliagailly
ady) &)
Chen & S : .
Chang, 2013 6 JadY) ) shpadl) Ladanil) Logell | 2

Oginlll dlac] (e 1 jdaall

ey Gl aaiaa [lula

aine Jie 3 duhally Gall Bl (o d3e (B 5S (e Cilew aliad) HLodl 2
(DS (e Ciew giiad) (B DY) ALEY) (B Cplalall (pilagell (e degene dnal
(92) Lie pasivdy Auhall adinae o diliul (100) ayss &5 10y (121) aasae Ul
cdalaill aaldie] &g adinall aaal 2adle a5 ddlal) Aoyl die Jiail

réand) (ubiie alliy Gaa [l

G b Gulall day e (Jadl Gaall (uld Bl Bags e 3283l (S0 Ay )il
DLt Blan) (mm Ofaldl A5 (@albl Guall) lehste N lelaly oo
WY iy cpabaid¥) Jlae B 8pall (593 (e (CpeSadll) e 220 o (Gl i)
gl e sl Gllaadlall




Al-Ghari Journal of Faculty of Administration and Economics Vol. (special number) 2022 "P. 1419-1434

1Py (PRATEY (i USRS (PSP {F ¥ )
(15801 b 613319 SakalB¥ | ladaillt 3119 Balubbuud) et 51518 dgad 1 5,401)

____________

S kbl | i/ | et |

slpcadd] dupdl) 3lgal) B Cileslan asga Yl

f ) dadedll plll 3)lsall iy lblacy galy oa Dpddl Dlsall o) Cilisjlas
Apid) Slsall Bl Glles olb iy (JlaeY) Bang o dadaidll & Glad laduis
s o (Al daledl ehpaddl L3l lsall o) Sy Sldacy maly (A ehpadll
Aglagy) ddll SBY) S o dalud) Al BV Qs dal e cladaidl b Gld
Sl oY) Gt sa ehadll Aad) Slsal) 5y Slleal Sl Cangll cciladaiall
e padl) il lsall B (e (yall L(Arulrajah et al., 2015: 2) dadaiall o))
Gl A o ailSola b LA ague iy Gailagall (o3 Al daulual) skt s
sl 5 Al athhsall 4l LSl o ehuadd) At lsall Bla) S5 cAakaie
38 ehpadll i) Slsall 3 20 ey AT G Auad sl slaldl b agSlgiad Ll
Gilal et al., ) daull dalid) cpalagadl ClSola juiaty elpiadl) dpananll Z8LEN )
i) dalsiny) e aSE 3jlgall Al 21a35) GHRM @ililes aanis (2019 22
25 & GHRM aalia diull dasall olas alilVlg dopdall 3jfsall Hiea ool 3lag
Bl s Al clolaa¥) olad @lull gkt QIS gala@ly elaa¥) o))
oo Y LeDlinuly Sl Al Bagage Al Slsdd) o Aaglil) L) 3l
L) amy el o gus¥) GHRM clles la (e clgiiliay sk
.(Ghouri et al., 2020: 4) &) 5la s

1 pdad) 3 )lsall 81l lajlaa slay) :Lsls
: pady) adigill .1

blaadll (e 220 3aa giey dailag Dlinag jdg ) Wls cilalaiall e el Caags
@3k O oSar A cdie (Phey) ab G Jaall Gildgiuey laly Aaiyall Al algalls
G debidl (g deell paadipall il ) A3l dfivas 5l dfna Clujlas Guk

Janll Cala’ daew QLiS) ga radiiall dad Jladl) Coglu) Gl ¢ by i) el

{ 1426 )



Al-Ghari Journal of Faculty of Administration and Economics Vol. (special number) 2022 "P. 1419-1434

1Py (PRATEY (i USRS (PSP {F ¥ )
(15801 b 613319 SakalB¥ | ladaillt 3119 Balubbuud) et 51518 dgad 1 5,401)

____________

e Al gty ) Lgdlaly ehpindll Lgiypeal g il Liad @lSHall Ky " ety
Al e lall Callaglh axill cpmdpall Qia b ae bl of oS Sl «lDleY! Pla
Al dilaiall Al aleall dime Joao dhay Chiag g o) can a1 e
adll ddazay) ddml Geadnall Wabiagw Al ddjedly ibleall ) ALYl 35Sl
Niad ¢ Ay dag @l dkle (g8 ) ldaid) a3 (Mousa & Othman, 2019: 10)
Cabigll e 5Kl s Je¥) tghlbs cladaiall sl (Bl s dgage dlele (g oL)
Aleny daleial) Alal) Alelall (gall uskailly iy aidailly ol i (Ll ¢ iy
e [ PEN TP 11 VPR (P PR (P [ B P S PEN PR VA PR P
Gliv (A cclalaiall Laga Dal ehpmdl) Caslagill ilsles Jumil e adl aay ¢ Sl
re Aadaiall dpinll bl i)y clubud) zed g8 cilabaiall an alai b cCadagl)

-(Arulrajah et al., 2015: 4) dudaidl Lalall Caudagill dulons
slpadl) AS)Lially quail) .2

dles lga plas o Guilagall Gins Al Aadd)) (e als ) el capul)
23 o oSa 1A caill Calaa) s B bl el sag cdind) LLaadll slaal)y 2l
Cull s g 13gdy cdid) AV 8 agihlgas agiiimas (uilasall o9 el
Ailgl L aly dalaiall sliacl paal duadedll mabull ao cain U s il
Ol tcailen A Jefy eadY) il o QN AalaYl il cblay b Galas )
AUy cwyuill ey (Tang et al, 2017: 5) #lall sluy cdipall Blaly o5l
b dlld e sdle LAl Lt B sl WY A58 Y Ll Dl el
ze o o) el Z Yy (EM) did) 5ayL ddleial daslil) Aasl) Juedil (55 5
Agall o IS dalaiall agibyras agaegs (bl Ciljlge B2l Gl clahaidl (& S
Llaadll 8 A5 laally Lhasy) claay (EM) & il il oyon 138 cclilaally
i us cdpelan¥ly i) Algguall ygaa Bal gpilasall A lie 23 celldl L aul

el Gty ale yins g edid) Calaa¥) elad cpilasall el manis e e L

{1427}



Al-Ghari Journal of Faculty of Administration and Economics Vol. (special number) 2022 "P. 1419-1434

1Py (PRATEY (i USRS (PSP {F ¥ )
(15801 b 613319 SakalB¥ | ladaillt 3119 Balubbuud) et 51518 dgad 1 5,401)

____________

Dlsall Jladl alazin¥ly clblall Qs Jie 218 dalall) 028 s L(EM) dakil il
.(Mousa & Othman, 2019: 11) &bl Julas
Cliagailly padl) o)) 83 .3

ANy . Jadl (golat) elal ) Al (EP) nl) el Gaeat (ga5a ¢ ol IS5
2387 (S s (A (EP) Gl dusly) Jrar ] ji5ay Sles alae) o8
Gl ameal doe Labd ) 4dul) Calaal) daap e Cpalisall peal eluaddl CilaaYl
Gl Gan el ) ALaYL L(EP) Gaksal daglad) dindl cilSold) daal ol Ldllal)
Bl amg Llgilise KA (EP) Lulee alatinl Ll clbagliu¥) aca clSal
Cnilagall il anal ZAIS Glad (5%l Aabtivall aojliall 8Ll 2 juiadY) migail
.(Mousa & Othman, 2019: 11) ¢}yadll Calaalyl,
slpadl) dpadaiil) disgll o sgia : GG

ey €1 uilasall a3 Lage Dgo lalasall ol chpalaml) duggll duplail Ui
Goid) e shumdll HaY) Glujlas e S0 50L) pag dsedanil) Cilaa¥ly AlazaL
Mushtaq et al., ) ehuadll disell toabia o ST 500 3 clabiiall @y ¢ allal)
Ll 5O Gy Jalade Wil o ehmdl) diadanll disgll Canes 5.(2019: 389
shpadll A€ol e gl clea (S8 degend) eliacl lgmy Al dlaally
cagilaaly agasiy agilysuail cpilssall Qlaiind dayy duedatil) Lsgll (as L (Chen, 2011)
b il gall Sslng Calgan Jlad (< Lam o Ky Baaalaiill Aigll of Glady) ek
L zigal el dlie <G Aadaial) sliach agty i) dlaa lolud ixa sllac) Jal
Liu & Zhao, ) slpasll il Lisgl) (ol cdiull oY)y mal) SN Jon duardans
55 Ml dadaidl clebaly ol J<o of dabil) Ll (Ko (2018 4
Augell sk Ol cdpeal ST sl Al Llaadl) oY Bhioccpilisall dlslu o
celpmd iy S oy slial ) gpilasally gl by o (Kar shuiadll duedanl
.(Chang et al.,2019: 3) ,uad¥) il 52 Lo a0 13 acley Ul

{1428 )



Al-Ghari Journal of Faculty of Administration and Economics Vol. (special number) 2022 "P. 1419-1434

1Py (PRATEY (i USRS (PSP {F ¥ )
(15801 b 613319 SakalB¥ | ladaillt 3119 Balubbuud) et 51518 dgad 1 5,401)

____________

slpadl) dadaisl) Liggll slad sl
: padY) gl .1

Gleadll o ehumdll clatiall Jea saaa IS i asl a1 glay) Cajey
il gl e lgle oSA g A ehadll cllaall gl bl cildeall gl olpadl
Lietal, 2020:) x5 aild Bl & .(Mittal & Dhar, 2016: 119) suiag 2359
o latiall Jss saally ALY chumdll SIS gl U juss wmaY) play) of (2
Gl cdabadl Lojlly Ladaiil) silend) o adian gag celpmdll cileadll gl ciluledl)
o ainy p2mal) elay) <l of (Chen and Chang 2013) ¢ «Jid) das
et o uld 0S8 g el S Al cilelaa¥l slad adanll Cigally 534l
I Aalal) chleal) s dedaiall ) paaal md¥) gla) sas Jlaadl Cilea
& Baalanll Calaal) 3aat Bl ) yaat 8 il sal dage daw e gl
-(Joshi, Dhar, 2020: 8) duas ailse J
tpadY) lsay) .2

Gilaiall pena Pl o ) Caghill sl cian o) Julis (8 eVl Siay
Lliall dileidll clideall 5 Clatiall (ggine adys dadailly lilaal) Z3laly ¢olpadll
Liu & Zhao, ) <3 ) Leg eculliall 550 salels cagle sylanlly Cigll aiag Al e
Caslill piay cllall (e aall e 365 Sl ath eaal) ) Gajed (20180 3
¢yl il hagal) caw L(Soewarno et al., 2019: 10) Lawll oY) aUa g
Glo agd L ) clld agady 1day ¢ pmdl) SN dual GISEN e e 2
ey A cAal Siaal) Foaiilly Al agilaal (gabaty olpadl) culaniall yshiil iV Casill
Jrall Jiliy Al slayl el A lls el saoall cilaniall malil) gkl
O 1350 lyal) g Alall od o Jalls cdpalally Ldalal) Bl e S e Ul
Bads ehpad Claiie gk SIS (8 Dlsall e jall aing il 5L alaal)

-(Song et al., 2018: 4)




Al-Ghari Journal of Faculty of Administration and Economics Vol. (special number) 2022 "P. 1419-1434

1Py (PRATEY (i USRS (PSP {F ¥ )
(15801 b 613319 SakalB¥ | ladaillt 3119 Balubbuud) et 51518 dgad 1 5,401)

____________

(oobuid| il / adlld| sl |

1) e o | el | G ol gl | G o e |

Gaadatl) diggl) b Lgine ehumdll ptall Slsall Bl Cilijlen 5555 : el o] i il
il s ehuadl) L8l 3)lsall ))a) Cilusjlas i () (2) Jsand) (e gy 3 cglpuadl)
Cialy S dsndl) (F) dad @l 3 o(ehundd) Dpalanill disgll) B digina AN )
«(0.543) (o) ded <l ((P< 0.01) siuwe e ddgaall e ,S1 (5.416)
dopill Dlsall Bl cilijlae slad (1) i huss of e 1385 ¢(0.654)(B) s
(%0.427) sy 43y celpmdl) dpardatill Lisgll 3 (0.654) o)lie Taas oy ohpadl)
Joleo Ao cialy 3 o(ehpadl) dpalanll Lsgll) dwinadl jaiall & Abalall sl o
Anyill oda i ade s (R?=0.427) aasill

Y=a+ /X

(shpadl) Laiiil) duggl)) = (0.543) + (0.654) (sleadd) dpdall 3lgal) 3 ciligslas )

Cilojlae 2 A ygime A Wa b LElI A Be 3 a g Q) Lejall il -1
3 celpndll Luadanil) digglly V) Caslagill 2 IR Ga elumdll Lyl 3lsall 55l
Ausell) (b Ligina ANS 3 A G puad¥) bl s o) (2) deasl e e
e Algaal) ge 5T (5.496) cialy Y digendl) (F) dad cilS 3] o(elpadl) dpadail
plake st of e 1385 ¢(0.503)(B) 5 <(0.598) (1) &ai iy ¢(P< 0.05) (s5ise
celpiadll dpalal) diggl) 3 (0.503) olaie huss Giaay ynd¥l Cadagl) ey b (1)
Mieall il b dlalad) @bl e (%0.253) ek (ead¥) Ciligill) aa ol
o2 Ji ades (RP=0.253) vl alas dad Caaly 3 (shundll diadanill diggl)

Al

Y=a+ pX

(shuadd) dadiiil) diggll) = (0.598) + (0.503) (asy) idigill)

;\:\Agk.\ﬂ\ Z\fjéj\j ;b.ua;j\ Z\S‘)M\j &_foﬂ\ Az d)\é ) cb.na;j\ 2\:1).&.\3\ J)\‘}J\ EJ\J\
ANa 53 L s ehuadd) AU canpail) aey o)) (2) Jsaadl e iy A cplpadl)

{1430



Al-Ghari Journal of Faculty of Administration and Economics Vol. (special number) 2022 "P. 1419-1434

1Py (PRATEY (i USRS (PSP {F ¥ )
(15801 b 613319 SakalB¥ | ladaillt 3119 Balubbuud) et 51518 dgad 1 5,401)

____________

(6-054) caly Al dguad) (F) dad <l 3 ¢(shpndl) doadanll duggll) 3 dugine
«(0.487)(B)s «(0.554) () ad cialis ((P< 0.05) (ssimn e adgaall o LSl
pldte s Giay elhpadl) AL upall aey & (1) olie bt ol e 13y
ety (ehpadll ALy wpall) ol celpmdl)l Dalanll digell & (0.478)
Gl A (ehpadl) Lnabnll disell) adiad)l juiall & dlalsll chuall e (%0.228)

A il 028 L agle s (RP=0.228) aasill Jalao dad

Y=a+ X

(shpadl) diaainl) dggl) = (0.554) + (0.487) ( usid

slpadl) AS;Lially)

Gl ylae G A giee A IWo @) 3 A Be 2 oo (AUEYN el duiadll -3
Lalaiill Ligglls Cilimrgailly ¥l alaY) 8))a) 3ne A (e huadl) piall 3lsall 5yl
53 Ll s Glagailly V) oY) Blal amy o (2) dsaadl e gy 3 cghuzadl)
il ) Lgund) (F) dad cilS 3 (ehpndll doahnll digell) 8 disiea AN
«(0.533) (o) 4ad ciiliy ((P< 0.05) Gsise xe  Adsaall (e sl (5.320)
Clasailly umd¥) el 5y e 8 (1) shae Duss oF e 125 (0.417)(B) s
23] Y1 Bly) e Oy celpadll Lpadanll diggll 3 (0.417) oylae Tuss sy
Lalanl) dgell) adind) juiall & dlalall il e (%0.174) i (lasgailly

il o i adde s (RP=0.174) masill Jalee dad iy 3 (shpndl)

Y =a+ X
(shpadl) duadaish) Lisgll) = (0.554) + (0.417) (&) 5y
claysailly paid))




Al-Ghari Journal of Faculty of Administration and Economics Vol. (special number) 2022 "P. 1419-1434

1Py (PRATEY (i USRS (PSP {F ¥ )
(15801 b 613319 SakalB¥ | ladaillt 3119 Balubbuud) et 51518 dgad 1 5,401)

____________

il G ) cldde (2) Jsanl

Unal) dadl) | digal) dall
5.496 F-Cal
1,183 D.F
0.001 P . R
0.253 R2 »adi) gl
0.598 a
0.503 Jej
6.054 F-Cal
1,183 D.F
0.000 P e )
0.554 a
0.487 V;;
5.320 F-Cal
1,183 D.F
0.000 P . .
0174 R2 Clagailly padl) o)) 34
0.533 o
0417 Vi
5.146 F-Cal
1,183 D.F
0.000 .
0.736 RP; o) padld) dg pdiad) 3 ) gal) B 0a) il jlaa
0.643 a
0.889 Jij
N=92 SPSS V.24 i A alBaL Ogiald) das) (e juaal)

2 Gl 1 i iinnnt | / R gl el |
clalinay) Yy
Baxs Clbigiuang elpadll o ydall 3)lsall 5l clujleas siga Eigasall aiiaall of s —1
) b dadail disell aes daadY ire 43l a1y L Lo




Al-Ghari Journal of Faculty of Administration and Economics Vol. (special number) 2022 "P. 1419-1434

1Py (PRATEY (i USRS (PSP {F ¥ )
(15801 b 613319 SakalB¥ | ladaillt 3119 Balubbuud) et 51518 dgad 1 5,401)

____________

Lnalall U8 (e plait) (g5ise (o) (Ao Cliagailly judW) Copbigill am o ha 2
e Alay) GLilSed) e ad L 43)g 5umg ataal ) asiile Lgdl ey 135 ¢A5 ganall
-pelec

Y 1as cddsnnl daalall 3 alaia) (ggiwe () e 5midV) V) Bl aes Jas =3
cslhaal) AL Jlae V) 3lad Y 5yg e 220 (531 2xall 13 Al pe sl

@l Slaleall 3505 o3 Ve Ll Lelguad g ehpmdl) dupiill 3))sall 85l o) el —4
galanl) disell 8 LS il 55 alall (gl il ladll

B e (g iy ed I agd ol gl piiad) Ly A alledl ¢ =5
- dalanil) diggl) aca

Cilaa gil) Ll

L) 3lgall Byl Slijleas Gigaall aiiad) alaial cilbigiine Ao dddladl 5yg i —1
Lala) SlulSal G Ll W piadll (8 Calggall (ool g s (Ao daally olyuasl)
Apalatil) digell acs b

Ao Sl PR e @y adW) ela¥) 5ol dey dagiall cilelaY L il salel =2
Y e elaall daall o auaiilly el Jae @l sling ol oadats #lie oy
Clisie @oay o) Il daall aginalag Lginall agag) (Ao Ll (Sain (63
- dasgl) acdy dadiia

Olalall GLuss) (e papadly ehpaddl AS)LaANl capill ey alaia¥ly S 5ll )9 puia =3
Jae (g dalilg daradia dn)X oy agShd) PIA (e @llhg Baoa ajlaag
wiady Gilalall e Sae 220 HS) N agllae 8 dacaradill Cjlgally Cojlaall Jail
Ll

Lsell acall Ll A8 paall 523 demnadd culyeay Luidasll IS Jaa) e Jaad) -4
. daandaml)

- -

Aralial) Jslall amgy (LAY ALtBliay Jarl) puii] (650 IS lgtip dac (g e =5
-l




Al-Ghari Journal of Faculty of Administration and Economics Vol. (special number) 2022 "P. 1419-1434

1Py (PRATEY (i USRS (PSP {F ¥ )
(15801 b 613319 SakalB¥ | ladaillt 3119 Balubbuud) et 51518 dgad 1 5,401)

____________

Reference:

1. Anton Arulrajah, H.H.D.N.P. Opatha, N.N.J.Nawaratne, (2015) Green Human
Resource Management Practices: A Review. Sri Lankan Journal of Human
Resource Management. VVol.5, No.1, 2015.

2. Arsalan Mujahid Ghouri, Venkatesh Mani, Mustafa R. Khan, Naveed R. Khan,
Anugamini Priya Srivastava. (2020). Enhancing business performance through
green human resource management practices: an empirical evidence from
Malaysian manufacturing industry. International Journal of Productivity and
Performance Management.

3. Chang, C. H., & Chen, Y. S. (2013). Green organizational identity and green
innovation. Management Decision, 51(5), 1056-1070.

4. Faheem Gul Gilal, Zubaida Ashraf, Naeem Gul Gilal, Rukhsana Gul Gilal, Nisar
Ahmed Chaana. (2019). Promoting environmental performance through green
human resource management practices in higher education institutions: A
moderated mediation model. Corporate Social Responsibility and Environmental
Management. 2019;1-12.

5. Guiyao Tang, Yang Chen, Yuan Jiang, Pascal Paille, Jin Jia. (2017). Green human
resource management practices: scale development and validity. Asia Pacific
Journal of Human Resources.

6. Gunjan Joshi, Rajib Lochan Dhar. (2020). Green training in enhancing green
creativity via green dynamic capabilities in the Indian handicraft sector: The
moderating effect of resource commitment. Journal of Cleaner Production.

7. Liangcan Liu, Longying Zhao. (2018).The Influence of Ethical Leadership and
Green Organizational Identity on Employees’ Green Innovation Behavior: The
Moderating Effect of Strategic Flexibility. Earth and Environmental Science 237
(2019) 052012.

8. Noorlailie Soewarno, Bambang Tjahjadi, Febrina Fithrianti, (2019). Green
innovation strategy and green innovation: The roles of green organizational
identity and environmental organizational legitimacy. Management Decision.

9. Shakeela Mushtag, Syed Sohaib Zubair, Mukaram Ali Khan, Sobia Khurram.
(2019). Mediating Role of Environmental Commitment between Green
Organizational Identity and Green Innovation Performance. Pakistan Journal of
Commerce and Social Sciences 2019, Vol. 13 (2), 385-408.

10. Sharifa K. Mousa, Mohammed Othman. (2019). The impact of green human
resource management practices on sustainable performance in healthcare
organisations: a conceptual framework. Journal of Cleaner Production.

11. Swati Mittal, Rajib Lochan Dhar. (2016). Effect of green transformational
leadership on green creativity: A study of tourist hotels. Tourism Management 57
(2016) 118e127.

12. Tai-Wei Chang , Fei-Fan Chen, Hua-Dong Luan, Yu-Shan Chen. (2019). Effect
of Green Organizational ldentity, Green Shared Vision, and Organizational
Citizenship Behavior for the Environment on Green Product Development
Performance. Sustainability 2019, 11, 617.

13. Wenhao Song, Shengce Ren, Jun Yu. (2018). Bridging the gap between
corporate social responsibility and new green product success: The role of green
organizational identity. Business Strategy and the Environment.

{ 1434



