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Proactive work Behaviors and their impact on work-life balance -

An analytical study of the opinions of a sample of faculty
members in public universities in the Kurdistan Region of Iraq
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Abstract:

The primary objective of this research is to examine the impact of proactive work
behavior (the independent variable) on work-life balance (the dependent variable). This
study is based on a survey of a sample of faculty members holding academic titles in
public universities within the Kurdistan Region of Iragq, encompassing (16) universities.
The questionnaire was distributed to them via Google Forms, utilizing a seven-point
Likert scale. The independent variable, proactive work behavior, was measured through
four sub-dimensions: (taking responsibility, employee voice, individual innovation, and
problem prevention). The dependent variable, work-life balance, was measured through
three sub-dimensions: (satisfaction balance, involvement balance, and time balance). The
total population size was (11,022) faculty members, with a sample of (388) respondents.
To derive the results, an analytical descriptive approach was employed using SPSS
(Version 27). The researchers reached several conclusions, the most significant of which
is that an increase in proactive work behavior is associated with greater work-life balance
among the faculty members.
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(SPSS v.27) gl Cla Aa o aldeYl Glald) dlae) e s juaal)
o i) G A g Ay 8 Akl )l Ao dga 5 (7) Jsand) (B O sBLEY) Jalas Ll
aall) L) Jand) S b (P = 0.701)  ©smad i Y1 Qe ity Caam el
die Agilaa) AV Gl A8l oda cilS My (alil) patall) sbally Jaall o) 535 (JEiuall
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Griaty Jagi yy Jaall (3 2B LS sl (5 ginn &) () (e ¢ el G o 8 A ke
) B0 35 a5 30 il g i) S Al o0 3l 5 Janl) oy Jomdl )3 5
OIS e el (5 siar ¢ gaiay aglae 8 A8l SIS EY) () e Ja Las e piiall G

Apad il s dleall agila o

Bl g Jaadl (13 559 (Bliad) Jard) il shas (i (g BLS ) (7) ) Jg2a

Correlations
slally Jaall 5158 | ALY Jaal) LS L
sball s Jeall 03l 55 | Pearson Correlation 1 701"
Sig. (2-tailed) .000
N 388 388
SliuY! Jeall LS 5L | Pearson Correlation 701" 1
Sig. (2-tailed) .000
N 388 388
**_Correlation is significant at the 0.01 level (2-tailed).

(SPSS v.27) el cila sia e Saie VU iall) 3] (a1 Jtucaal

O s ge A 8 Ao 25a g Sl ) (8) sand) el o dapnd) lad) sy Jlas TN
(g B Al B e Ju Les (1) e 5 (0,701 Yed Of Sam el 5 JEisall il
O geasse slalls daall ()15 8at 3l ) (Jaall & Adliul) il ) WIS o ) el
Ao yriad g ¢ Aliu¥) & glull A G jldy Bladl s Jandl ) 55 asie (8 Gl (e (%49.2)
Usiia 0.3 38 paill 588 dun) dpelaia¥l s A8 slull o glall 30 ) A 53 (0.492)
o (%A49) iy zisaill Jh ol puniall 5 laaliall axe sle) jal dall Jaand 2aa s ¢(Bole
Al aaa s (0.490 Jilie 0.492) Jass (R2) oo Gl 5 ¢ Aaiill s 2S5 Laa ¢l
(Std. Error el e Uadll s cipall ja3 (30 Uiy Lo clypaians (388) 5 st (5211 3 S
ol clia 23 saill (o And giall il 5 daladl) )y ol yai¥) o s Jiay 1385 = 0.61540)
(373.298) s Sl F i) daf 73 saill a5 A 4] g 483 ) iy 28138 5 L ynddia
S s sine U anly Jiaall uaiall o o) JSS dglas) AYa 53 z3saill o e Jai o2
Ao 53 JSS zasalll o 2S5 Lee ¢ (0.01) e S8 Ailan ) AVAN 5 (il i) s
e 3 (5 sima UK mgasy Jibusal) i) g aaall s 5 Cad 2055 8DMall IS 5 dilaa|
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O Ailan] AYS DI dplay) A8Be dga g A 8 AL o3 ac i 5o Al paaiall & oyl

A e Jituall jaiall judy Cua dladl g Jeall G )53 (Gaad 5 Jeadl 3 BLELY) L)
| e SN | g | R Ok g

sladl g Jaadl 03185 Ao (Blind) & glud) LA Jadd) Jaai¥) zdsad padle (8) Jgeall

Model Summary

Model R R | Adjusted Std. Error Change Statistics
Square | R Square of the
Estimate R Sguare  Change | df1 | df2 { Change
Change
1|.701° 492 490 | .61540 492 1373.298 | 1386 .000

a. Predictors: (Constant), (8w Jasll & sl
(SPSS v.27) gakie cila i o aladie Yl laldl dlae) (a1 jaal)

Gl Y Aals (e pudy 1315 (1.840) s s (Constant) ) padill (9) Jsaall jelay
O 53 daws sia 8 ((Jial) paiall JalS e ) 1 da  Alin¥) daad) SIS gl Jiisal) puaiial
AVl 5 (10.499) st () Aeds Olain¥) (uliia o (1.840) s a8 siall sball 5 Joxl
Aflas) Y 53 il 3 of e Jui (p < 0.001) (22x(0.000) s st (Sig.) dilany)
s (B) Ain¥) Jeall bl Jalaa Ol s ¢ (ssine JSo iuall ge caliag 4l )
Gty Baal g Baa gl ALY Jeall Gl gha il H LS LI e pelay (0.631)
il o Jiiuall puiall o gall 530 g 138 53385 (0.631) Llsiar slall s Jaall () 53
cabiaall (g baall Uadlly ¢ shally Jeall (5158 58 (ALY Jeall S sl 0 3 Laa
Sy (53l 5 (0.701) 5 sl (s obamall Uiy Jalaa 5 ¢ il 480 e Jay 138 5(0.033) (s sk
O S plae s S S Al o3 Caial s G el din e B A8 2505 00
G lll Alan] A1V (53 Ll s ga s e il o2 JMA ey ASsludl o ksl 8 (1988)
530 JS ol se (p < 0.001 ¢t = 19.321 «p = 0.701) skl s Janll o) 58 e i)
dua B s iUl oda ge (3 58l (8 Ban g (0.631) Baly y Ja 3 ASLELY) A Basd g Bas
Jaall )55 (A (Aia¥) Jaall sl ol s (5 gina il 2 5a 5 Jsn Al At 1) Gl
@bl Uadll 5 4 il daa o (o 8 peS gl o2 e dlaie W) (Says ¢ bl

https://doi.org/10.36325/ghjec.v22i1.20283 f

A

{ 493


https://doi.org/10.36325/ghjec.v22i1.20283.
https://doi.org/10.36325/ghjec.v22i1.20283.

Al-Ghary Journal of Economic and Administrative Sciences Vol. 22 (No.1) 2026 PP. 494-502

a1y dutaluaiid] odadl (5 il oo

2026 (1) aas (22) adao

@l 3 ¢t IS LS ShaaiV Jalee 005 883 ) s 1385 (0.033) s s(Std. Error)
o o) 48 65 g
AL Jand) @S gl Ao gl Slaadl g Jand) ¢4 ) gy gl adl) jlaaty) cMlalaa (9) Jgaad)

Coefficients?

Model Unstandardized Coefficients Standardized t| Sig.
Coefficients
B Std. Error Beta
1| (Constant) 1.840 175 10.499 | .000
EEWNY 631 .033 701 [19.321 | .000
a. Dependent Variable: sball s Jaall ¢ 3l 58
(SPSS v.27) abin o jda o alaie ¥l Glald) dlae) (e 1 jdaall
Slua gil) g claliiiuy)

ek Y

Bl 5 Jand) 03155 5 sinnn (o8 i) (p0 (%49.2) i Lo LY Jand) LS shas o 1

_@S,&J\a@baﬂ&kﬂ\é@d\@ﬁjijf@dbﬁm

Jilie S5 @y uSadl By Jead) IS Lol G 3 Rgl) il jlan i) LIS 2
S (0.631) o8 30l ) Jamay s dll g dlaal) agibn G O 5l (5 sin Guand e
ABLEY) (8 st Bas
g ccals sall g A 5 el Jant) Slial) Jeall & Ll die (3 sl aues aalii 3
b ll) slalls Jaall 5058 abasl Saja8 8 Jad JS5 (CSaal) g 5 aiay a4l
(<8505 ¢S Ll

(6 sinse aiad A 3 00 AELELY) il jlaall el s sall claall (e a2 i e 4

(sl aeall ali e dpa gt NS La 53 ) m Lea o) sil (g0 U seila
Cilaalall Koy Allad g dalae daadil jind Jia EauY) Jasd) S lull 5508 off il K53 5
s SY agilal ad y L 5 G pail) D elizac Y Al g1 sl 53 s anal Lgis
Alady agige clalliia 5 1) 8 Ll Slale maay cilaalaldl (3 ey )ail) 480G (5 5iase 6
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Bladly Jard) G lao¥) ) sl acal @lld g cigall

Gial ull 338 S Bl Jead) GlS gl bl Jumdiy A8 ) Claalad) 5520 3
Lalati Jsla s 8 Jaad) GlSSl (saad) sall Woal alally Jaall o)) 55
Age sl g

8_yainnall digall Aatill gmal e oagie JSE WY Jead) G sle Cullid mea 4
laalall 8 4y 50l Aigel) cliac Y daiaddll

D5 Chagy laalall Jala sbad) g Jaadl 0] sil danadio 3S) ja L] 401K} & Hhaill 5
0 8 gy Loy dpmaladl ClaLal 5 ALY el ) de U1 e sleall 5 clalis YY)
Al Al sliac ] (ol < gl 5 la) 5 A8 Ll g Lza 1) (o 5) 53l

oy ol g Sl A e 3hall g Jaall () 55 & g gal Cilaalal) olaial 3345 .6

Aol el s

ibaal) daild

A ) jalaad) | Y

Sl gall g Skl

oS s ) DY) i Gand] I 23 503,(2025) 2eal oasa dena ¢ ) gl -3
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(1) 12 ¢ A )il & ganll Alae ) puaall da Sl
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935 A 5l Bl il jlas (2023) A deald ¢ ilias 5 Ald |l (JlA -6
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sadeie Agldad Al yoc il €l s gl sall A (e BLEWY) Jaad) gl 3y 3
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