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ABSTRACT
The purpose of this research is to investigate the relationships among
organizational anomie, and counterproductive work behavior in the Iraqi travel
and tourism companies. The importance of research includes rare of studies that
investigated the  relationships among  organizational anomie, and
counterproductive work behavior. Furthermore, there is a reality problem, which
has a significant effect on Iraqi tourism sector. Based on the cluster random
sampling, 400 questionnaires were distributed to mangers of travel and tourism
companies in the middle part of Irag. Only 343 questionnaires were returned. Out
of which 309 questionnaires were usable resulting into a response rate of 77%.
Then, the data were analyzed using both AMOS v.20 and SPSS v.20 programs.

The theoretical results show the knowledge gap related to identificate the nature of
the relationships among organizational anomie, and counterproductive work
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behavior. The practical results show the two different kind of affect relationship _*_?’
between research variables. The direct relationship between (organizational ’_j
anomie and counterproductive work behavior). 3
Keywords: Organizational Anomie, Organizational Normlessness, Organizational 3
Valuelessness, Organizational Cynicism, Counterproductive Work Behavior- j
Organization, Counterproductive Work Behavior- Persons, Iraqi Travel and o
Tourism Companies. 2
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Variable i c.r. kurtosis

ocs 1.000 5.000 .946 6.787  -.205 -.736
oc4 1.000 5.000 .731 5.246  -.465 -1.668
oc3 1.000 5.000 .900 6.462 -.215 -.771
oc2 1.000 5.000 .994 7.135  -.038 -.135
ocl1 1.000 5.000 .798 5.725  -.595 -2.133
ov4 1.000 5.000 -.661 -4.742  -.595 -2.135

ov3 1.000 5.000 -.655 -4.698  -.493 -1.769 é

ov2 1.000 5.000 -.655 -4.701  -.693 -2.485 Fu

ovi 1.000 5.000 -.859 -6.162 —.111 -.400 @\

ON6 1.000 5.000 .219 1.570  -.864 -3.098 ),
ON5 1.000 5.000 .096  .689  -.798 -2.863

ON4 1.000 5.000 -.010 -.070 -.915 -3.282 %E

ON3 1.000 5.000 .275 1.971  -.746 -2.676 —

ON2 1.000 5.000 .157 1.124  -.912 -3.273 j;

ON1 1.000 5.000 .068  .491  -.916 -3.286 S

Multivariate 137.056 53.341 %
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Variable min  max skew c.r. kurtosis

CWP7 1.000 5.000 .790 5.670 -.370 -1.328

CWP6 1.000 5.000 .754 5.414 -.615 -2.208

CWP5 1.000 5.000 .824 5.912 -.303 -1.088

CWP4 1.000 5.000 .836 5.999 -.399  -1.433

CWP3 1.000 5.000 .774 5.556 -.581 -2.083

CWP2 1.000 5.000 .770 5.525 -.486 -1.744

CWP1 1.000 5.000 .815 5.849 -.250 -.895

Cwo12 1.000 5.000 1.036 7.433 -.578 -2.074

Cwo11 1.000 5.000 1.420 10.188 .369 1.325

CwWOo10 1.000 5.000 1.050 7.537 -.475 -1.705

CWO09 1.000 5.000 1.201 8.618 -.086 -.309

CWO0s8 1.000 5.000 1.418 10.177 .358 1.283 .

CWO7 1.000 5.000 .942 6.759 -.749  -2.687 :
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CWO03 1.000 5.000 1.003 7.197 -.593 -2.128 %

CwWo2 1.000 5.000 1.260 9.045 -.071 -.255 :_%

cwol 1.000 5.000 .882 6.331 -.868 -3.116 E

Multivariate 470.210 146.299 a
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Standardized Regression Weights: (Group number 1 — Default model)

ON1 <-—— ON 716
ON2 <-—— ON 792
ON3 <-—— ON .867
ON4 <-—— ON .807
ON5 <-—— ON .805
ON6 <—— ON 834 é
oVl <-—— OV 765 O
ovV2 <-—— OV 819 _9L
OV3 <-—— OV .880 9‘
ovV4 <-—— OV 794
OCl <-—— OC .809 %
0C2 <-—- OC 817 e
0C3 <-—— OC .833 j;
0C4 <-—— OC .827 g
0C5 <-—— OC 762 =
AMOS V.20 guelip gl : jsadll D
G S Lpmaen o i W (14) Jsasd) @il (s (Hair et al. (2010) J Gis e m
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Standardized Regression Weights: (Group number 1 — Default model)

CWO] <-— CWO 818
CWO2 <——— CWO .864
CWO3 <-—— CWO .852
CWO4 <—— CWO .897
CWO5 <-—— CWO .844
CWO6 <——— CWO .823
CWO7 <— CWO .864
CWO8 <——— CWO .898
CWO9 <-—- CWO .919
CWO10 <-—— CWO .894
CWOll <-—- CWO 911
CW012 <-— CWO .886 é
CWPl <—— CWP 811 f
CWP2 <—— CWP 864 j
CWP3 <—— CWP .837
CWP4 <— CWP 758 J
CWP5 <— CWP 755 9
CWP6 <——— CWP .796 =
CWP7 <-— CWP 723 E
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:Models Building of Research Variables &l cyéia zila ¢l I
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3 e il Ratio =
.05 o LS P-value -
90 e LS GFI 3]
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Model Specification
chisquare: 61.422

DF: 51
Ratio: 1.204 el
p-value: .151
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= Sl 2 C.R. 238 Glligyp < 001 g5t cond Ayging Cilypa i b adanll Ciloaty)
.1.96
paharil) Apa V) e g 3gad il (18) Jsanl
Estimate S.E. C.R. P

el .686 .067 10.267 ***
e2 .563 .058 9.733 ***
e3 .498 .058 8.513 ***
e4 405 .053 7.601 ***
e5 545 .053 10.279 ***
e6 517 .056  9.171  ***
e7 303 .042  7.135  ***
e8 547 .055 9.863 ***
€9 705 073 9.637  ***
el0 404 .052  7.844 x*=
ell .480 .055 8.690 ***
el2 740 .071 10.430 ***
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Model Specification ‘%
chisquare: 65.141 O
DF: 53 =
Ratio: 1.229 d
p-value: .122 I
GFI: .967 Gy
RMSEA: .027
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Estimate S.E. C.R. P

el .568 .054 10.561 ***
e2 288 .034  8.575 ***
e3 508 .050 10.226 ***
e4 679 .061 11.088 ***
e5 .880 .078 11.288 ***
e6 499 .050 10.056 **=*
e7 534 .053 10.009 **=*
e8 509 .055  9.214  **=
€9 750 .070 10.689 ***
el0 626 .059 10.638 ***
ell .684 .067 10.266 ***
el2 728 066 11.082 ***
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Model Specification

chisquare: 276.446
DF: 244
Ratio: 1.133
p-value: .075
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aieY) (e 12T cAlall a5a Cipdine ae (3ilsie 38 Vlias Cppfic s Al e (58l aiSall _g
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U (20) dsandl 3 e WSy el Janl) gl 3 dpagdasil
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| Path Estimate S.E. C.R. P
CWB <-— ON 554 .058 9.596 *#x
CWB <—— OC 646 .064 10.061 ***
CWB <—— OV 427 .056  7.573 *#s
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Estimate S.E. C.R. P

el2 J17.069 10.460 ***
ell 493 .054  9.156 ***
el0 418 .050 8.418 ***
€9 692 .071  9.806 ***
e8 543,055  9.934 xws
e7 295 .041 7.223 xws
e6 529 .056  9.450 ***
es 547 053 10.381 *#*
ed 436 .052  8.436 ***
e3 498 .056 8.898 **#
e2 539 .055 9.783 *##
el 677 065 10.342 ##x .
el3 572 .053 10.751 *#x :
eld 301 .033  9.070 *** —
el5 510 .049 10.395 *** @\
el6 670 060 11.166 *** Y):
el7 .889 .078 11.409 *=* %
el8 A77 047 10.101 *#* s
e19 530 .053 9.976 **» Eo
20 511 .055  9.244 x#s a.
e21 748 070 10.683 *** _E
e22 624 059 10.630 *** i)
23 689 .067 10.294 =#* )
e24 730 .066 11.089 *** |||
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