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Abstract

Purpose: this study aims to investigate the relationship between workplace
spirituality and psychological contract in University of Kufa college of
economics and administration.

Methodology / Design: a questionnaire was used to collect data from university
of Kufa college of economics and administration, a sample was selected include
45 employee from college of economics and administration, 42 questionnaire
was returned, 7 of them was invalid for statistical analysis, and only 35
questionnaire was suitable for analysis.

Theoretical Results: psychological contract is a process to change current
situation to a better one, such change would cause better changes in organization
which in returned would make better organizational climate, and create a state of
satisfaction to employees, which reflect spirituality in the workplace.

Empirical Results: there is a significant relationship for workplace spirituality in
enhancing psychological contract, which means there is attention from higher
management toward spiritual values, which would enhance psychological
contract, as a result, positive behaviors would spread like organizational
citizenship behavior.
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Significance of Study: due to rare studies that tries to investigate the role of
workplace spirituality and psychological contract, so this study considered to be
the first to study these variables. In addition, this study is considered a treatment
to an actual problem that affect service sector in Iraq.

Keywords: Workplace Spirituality, Psychological Contract.
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Galdl dae) et aadl

G il Bssll e el 55 (3.293) alall sl ssiall ) g (5) sl Da e
@lomall Gl &y 285 cBgasal) Aaliial) b askill Siall ke 5 o Ja Les (3) e iy
Baal) ) CLla) O il 8 s paliadl dllia o) e Jy Lea (1.01)

i) dpa LA Ll

Ll ade laa) -1

Ailag)ll o) Lo Gal Sl Winaa ade ) Canal) A @l (Lo dainaa Lla) mii Ja) o
(Y) (omsil Sial) ga dgine AV il oLyl ABle Janll (ISa b (X)

(il gl 5 dila 5l G ol ) 0 (6)d s
X Y
Pearson Correlation 1 852"
X Sig. (2-tailed) 000
N 35 35
Pearson Correlation 8527 1
Y Sig. (2-tailed) .000
N 35 35
** Correlation is significant at the 0.01 level (2-tailed).

SPSS V.22 zalip cilayia 1 jauadl
Cun ol Boally Jaall OlSa & dilag )l agine Tl Ao dgag (i (6) Jsaall DA (e
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Model Sum of Squares Mean Square
Regression 11.736 11.736
Residual 4.435 134
Total 16.171

SPSS v.22 zaliy cilajia t juadll
z 3gaill @Olalas (8)d3.\;“ O WS

Unstandardized Standardized
Coefficients Coefficients
B Std. Error Beta

(Constant)
Jexd) (Sa & Al )l

| &laa
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(F) dad il 3 il daall uda3 3 Losies AND 53 i1 b dandl oK 8 Aglag )l o)
(0.852) (B )iad cualy LS (P>=0.01) (552 e (87.318)
il Sead) 3 8 Alag sl Y Aibdanll il sl ADS olial (9) Jsanll sy

Model Summary

R Adjusted R | Std. Error of

ayllganlinidliaglell ¢s

Square Square the Estimate
.852 726 717 .36661
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