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Abstract

Most government hospitals in Iraq are suffering from scarcity of studies and
research on contemporary administrative variables, though this scarcity in the
study of contemporary variables, including the variables (strategic leadership,
health education), a problem present research, because it means depriving the
government hospitals to benefit from their input and their role in achieving the
requirements of the citizen and the needs of the health service.

The current research testing the effect of strategic leadership on health
awareness, of a sample of workers in Nasiriyah hospital, which amounted to
(112) angel healthy. The research on the basic assumptions is that the strategic
leadership affect the health awareness of health for the owners, and that this
impact will increase in the case of the availability of support and strategic
leadership of the hospital administration about the values and principles and
customs they have.

Came Find matching to most assumptions results, have been drafted in
question a set of recommendations from the most important, to achieve success
in the work of hospitals, research sample requires that you have the available
leadership strategy strengthens and enhances its members working on increasing
organizational performance and impact on the quality of services provided by
them.
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