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Abstract :

Contemporary literatures in strategic management field have shown
increasing interest in the issue of strategic change and it’s potential impacts on
business competitiveness and sustainable advantages. The real business
challenge of the growing global economics is what business organization do to
succeed in highly uncertain and competitive environment .

This paper proposes an integrative causal model to analyze and
investigates the determinants factors of effective strategic change according to
consistency Theory.

The research  findings show that the seven determinants factors of
consistency theory are good indicators to predict effective strategic change
(incremental or Transformational ).
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